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It has been pointed out that it is necessary to give relatively less importance to the stability control in order to
get better productivity. It supports organizations in achieving their objectives efficiently by linking job
performance with a clear rewarding system and by ensuring the availability of the necessary resources needed
by employees to do their job properly and efficiently. Personality measures appeared to have a clearer and
direct impact on decision promptness. Research by Francesca Gino and colleagues offers better ways to cope
with a bad commute. The shape of shared beliefs and values that help individuals understand organizational
objectives and thus provide them with norms for conduct in the organization. This implements significance to
the organizational policies and procedures as well as human resources practices, which guarantee employees
to be market oriented and to identify themselves with the organization for this. The subject of organizational
effectiveness emphasizes on system control, management of information and goal setting, Quinn. In Market
culture it has been found that consistency is considered with high importance for the employees working in
such culture. Given the general propensity of individuals to insert their vision and interpretations and
personalities into their judgments and decisions when challenged with unclear situations Mischel, it would be
expected that this tendency to be mostly strong among higher core self-evaluation top management working in
dynamic environments. Underlying changes in mission shall instantly change aspects of the organizational
culture. Organization shall have a clear and defined purpose and direction. These include conclusions about
the culture resistance, and communication and leadership styles. The following hypothesis were based on the
previous research in that area. Juechter, Fisher and Alford , completed the study and found that the
organizational culture deeply controls the organizational effectiveness. Corporate members continuously
interpret aspects of their work environment, as well as the ways in which they are enacted, from the culture of
the organization. Robert and Rohrbaugh, Individuals shall be considered successful personnel if they can
generate and improve new concepts and enhance innovations. However, well integrated are the most difficult
to change and this trait is the most challenging to attain. Dennis Campbell and Tatiana Sandino discuss their
new case study. Figure 2. James Heskett's readers debate the value of corporate transparency on compensation.
On the other hand and when the environment is constant and stable, the influence of top management core
self-evaluation on individuals entrepreneurial direction is less noticeable Uimuek, Heavay and Veiga, The
second dimension displays the conflict between an organization's attempt to flexibility and change or stability
and control. Measuring of organizational effectiveness is a very critical step in the organizational
development. In the wake of the loss of two great CEOs, James Heskett asks which schools are ready to turn
out the next generation of transformative leaders? The paper also gives investors and proxy advisors a
roadmap to interpret pay ratios and pay disparity. This paper explores gender differences in how men and
women communicate and reward each other in team decision-making problems. In order to have an effective
organization, business leaders should work on engaging their employees in executing the company strategy.
Thomke Booking. Market culture is a type of culture that focus on the efficiency in achieving goals.
Consequently, it can be argued strongly that performance management is directly affected by the type and
effectiveness of an organizational culture. Kotter and Heskett, , studied the link between strength of culture
and its impact on organizational effectiveness. Many studies have shown that organizational culture has a
direct effect on employees' satisfaction, efficiency, commitment and cooperation, decision-making etc.
Different explanation and description and meaning of 'organization culture' has been clarified in many ways.
Leaders have also a vital role in determining and directing organizational culture Schein, They create value
and experience when creating change Nadler, ; Senge, In this framework, because cause-effect relationships
are generally unknown, the result is uncertainty in decision making and gives founders and CEOs greater
choice and freedom of action Uimuek, Heavay and Veiga, This culture can be easily recognized through the
very strong and strict rule, system and procedures. Behavior is derived from the core values and principles of
the organization Davenport, ; Saffold, Hypothesis 4 : The values of an organization's founders or top
management self- direction, inspiration, and power affect the relationship between corporate culture and
organizational performance. The organizational objective is to gain profits through market competition.
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Thibodeaux and Favela , examined various methods to determine if a relationship exists between strategic
management process and organization effectiveness such as, planning, objectives, flexibility, information
management, communication, willingness, and found significant relationships.

